
17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 1/52

2

44

7

2

paper text:

A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal -

Included in the International Serial Directories Indexed & Listed at: Ulrich's Periodicals Directory ©,

ProQuest, U.S.A., Cabell’s Directories of Publishing Opportunities, U.S.A., Google Scholar, Indian Citation Index

(ICI), J-Gage, India [link of the same is duly available at Inflibnet of University Grants Commission (U.G.C.)], Index

Copernicus Publishers Panel, Poland with IC Value of 5.09 (2012) & number of libraries all around the world.

Circulated all over the world & Google has verified that scholars of more than 7144 Cities in 197

countries/territories are visiting our journal on regular basis. Ground Floor, Building No. 1041-C-1, Devi Bhawan

Bazar, JAGADHRI – 135 003, Yamunanagar, Haryana, INDIA http://ijrcm.org.in / CONTENTS Sr. No

.

TITLE & NAME OF THE AUTHOR (S) Page No. 1

.

EMPLOYEE WORKLOAD ANALYSIS AT THE REGIONAL DEVELOPMENT PLANNING AGENCY OF

PONTIANAK ABDULLAH, SRI SYABANITA ELIDA, DEDI HERDIANSYAH, A. JALALUDIN SAYUTI & TITANIA

RIRIANTI 1 2. A STUDY ON IMPACT OF DEMOGRAPHIC VARIABLES AND THE RISK BEARING CAPACITY OF

INVESTORS IN PUDUCHERRY REGION (AN EMPIRICAL ANALYSIS WITH REFERENCE TO SELECTED RESIDENTS

IN PUDUCHERRY) Dr. P. KATHAVARAYAN 5 REQUEST FOR

FEEDBACK & DISCLAIMER 11 ii

FOUNDER PATRON Late Sh. RAM BHAJAN AGGARWAL Former State Minister for Home & Tourism,

Government of Haryana Former Vice-President, Dadri Education Society, Charkhi Dadri Former President,

File 21-Dedi P3 2022_Employee Workload Analysis...
By: DEDI HARDIANSYAH
As of: Jun 17, 2023 2:37:57 PM

11,299 words - 233 matches - 89 sources

Similarity Index

54%

Mode: Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity?id=1&source=1277131836&dsc=1&node=3799&dn=69cd5dd98062f70ba129e4af4ab2e044b27a6b6224174668676eed305d7866eed0864249188b93ca3b1346ad8a32beb81cb27dd7b4314fe2f44e56676f500747
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&id=177&source=2350592082&dn=e565bfdc6ce46b17aec67648bfa75f6d4b9225d23c0412f11d5d287851b1303834138139c3d9e7911e3d39a5ae6c972b9211e858e492ff8afbc2446a1f8d3b34&node=1840
https://app.ithenticate.com/en_us/report/100053438/similarity?source=2346287494&id=20&dsc=1&node=3800&dn=197ed94cbb5ca2ea6e8fd29436cea7f3fe5fd83c3ec4d7dfa591b4bc2f22947c615c1c96711792ccc42a9ce3eabdca47f80cfa81bcc0723c1ae35a9208497d94
https://app.ithenticate.com/en_us/report/100053438/similarity?node=3799&dn=5c00fcabbcfeeb9a8cde7ea72c2bc0ac3ab7d7e975f16ff809999c64361089c21cbd0d6901f9b8bb696897e386fe2dc820cd7095dfd490652268573a3d8dd68a&source=1277131836&id=2&dsc=1


17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 2/52

2

Chinar Syntex Ltd. (Textile Mills), Bhiwani CO-ORDINATOR Dr. BHAVET Former Faculty, Shree Ram Institute of

Engineering & Technology, Urjani ADVISOR Prof. S. L. MAHANDRU Principal (Retd.), Maharaja Agrasen College,

Jagadhri EDITOR Dr. NAWAB ALI KHAN Professor & Dean, Faculty of Commerce, Aligarh Muslim University,

Aligarh, U.P. CO-EDITOR Dr. G. BRINDHA Professor & Head, Dr.M.G.R. Educational & Research Institute (Deemed

to be University), Chennai EDITORIAL ADVISORY BOARD Dr. SIKANDER KUMAR Vice Chancellor, Himachal

Pradesh University, Shimla, Himachal Pradesh Dr. A SAJEEVAN RAO Professor & Director, Accurate Institute of

Advanced Management, Greater Noida Dr. CHRISTIAN EHIOBUCHE Professor of Global Business/Management,

Larry L Luing School of Business, Berkeley College, USA Dr. JOSÉ G. VARGAS-HERNÁNDEZ Research Professor,

University Center for Economic & Managerial Sciences, University of Guadalajara, Gua- dalajara, Mexico Dr.

TEGUH WIDODO Dean, Faculty of Applied Science, Telkom University, Bandung Technoplex, Jl. Telekomunikasi,

Indonesia Dr. M. S. SENAM RAJU Professor, School of Management Studies, I.G.N.O.U., New Delhi Dr. KAUP

MOHAMED Dean & Managing Director, London American City College/ICBEST, United Arab Emirates Dr. D. S.

CHAUBEY Professor & Dean (Research & Studies), Uttaranchal University, Dehradun Dr. ARAMIDE OLUFEMI

KUNLE Dean, Department of General Studies, The Polytechnic, Ibadan, Nigeria Dr. SYED TABASSUM SULTANA

Principal, Matrusri Institute of Post Graduate Studies, Hyderabad Dr. MIKE AMUHAYA IRAVO Principal, Jomo

Kenyatta University of Agriculture & Tech., Westlands Campus, Nairobi-Kenya Dr. NEPOMUCENO TIU Chief

Librarian & Professor, Lyceum of the Philippines University, Laguna, Philippines

iii

Dr. BOYINA RUPINI Director, School of ITS, Indira Gandhi National Open University, New Delhi Dr. FERIT

ÖLÇER Professor & Head of Division of Management & Organization, Department of Business

Administration, Fac- ulty of Economics & Business Administration Sciences, Mustafa Kemal University, Turkey

Dr. SANJIV MITTAL Professor & Dean, University School of Management Studies, GGS Indraprastha University,

Delhi Dr. SHIB SHANKAR ROY Professor, Department of Marketing, University of Rajshahi, Rajshahi, Bangladesh

Dr. SRINIVAS MADISHETTI Professor, School of Business, Mzumbe University, Tanzania Dr. ABHAY BANSAL

Head, Department of Information Technology, Amity School of Engg. & Tech., Amity University, Noida Dr. KEVIN

LOW LOCK TENG Associate Professor, Deputy Dean, Universiti Tunku Abdul Rahman, Kampar, Perak, Malaysia Dr.

OKAN VELI ŞAFAKLI Professor & Dean, European University of Lefke, Lefke, Cyprus Dr. V. SELVAM Associate

Professor, SSL, VIT University, Vellore Dr. BORIS MILOVIC Associate Professor, Faculty of Sport, Union Nikola

Tesla University, Belgrade, Serbia Dr. N. SUNDARAM Associate Professor, VIT University, Vellore Dr. IQBAL

THONSE HAWALDAR Associate Professor, College of Business Administration, Kingdom University, Bahrain Dr.

MOHENDER KUMAR GUPTA Associate Professor, Government College, Hodal Dr. ALEXANDER MOSESOV

Associate Professor, Kazakh-British Technical University (KBTU), Almaty, Kazakhstan RODRECK CHIRAU

Associate Professor, Botho University, Francistown, Botswana Dr. PARDEEP AHLAWAT Associate Professor,

Institute of Management Studies & Research, Maharshi Dayanand University, Rohtak Dr. DEEPANJANA

https://app.ithenticate.com/en_us/report/100053438/similarity?node=3799&dn=5c00fcabbcfeeb9a8cde7ea72c2bc0ac3ab7d7e975f16ff809999c64361089c21cbd0d6901f9b8bb696897e386fe2dc820cd7095dfd490652268573a3d8dd68a&source=1277131836&id=2&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=1277131836&id=3&dn=8338f245fb73dd09884294f7ac323783fefb2c5a882984435bebca26b136fcb4dffdee1b5a380de86a92079b5947c80c927e797cbb5305b4c215dbcc20683d54&node=3799


17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 3/52

2

1

VARSHNEY Associate Professor, Department of Business Administration, King Abdulaziz University, Saudi Arabia

Dr. BIEMBA MALITI Associate Professor, School of Business, The Copperbelt University, Main Campus, Zambia

Dr. SHIKHA GUPTA Associate Professor, Lingaya’s Lalita Devi Institute of Management & Sciences, New Delhi Dr.

KIARASH JAHANPOUR Dean of Technology Management Faculty, Farabi Institute of Higher Education, Karaj,

Alborz, I.R. Iran Dr. SAMBHAVNA Faculty, I.I.T.M., Delhi YU-BING WANG Faculty, department of Marketing, Feng

Chia University, Taichung, Taiwan Dr. TITUS AMODU UMORU Professor, Kwara State University, Kwara State,

Nigeria Dr. SHIVAKUMAR DEENE Faculty, Dept. of Commerce, School of Business Studies, Central University of

Karnataka, Gulbarga

iv

Dr. THAMPOE MANAGALESWARAN Faculty, Vavuniya Campus, University of Jaffna, Sri Lanka Dr.

JASVEEN KAUR Head of the Department/Chairperson, University Business School, Guru Nanak Dev

University, Amritsar SURAJ GAUDEL BBA Program Coordinator, LA GRANDEE International College, Simalchaur -

8, Pokhara, Nepal Dr. RAJESH MODI Faculty, Yanbu Industrial College, Kingdom of Saudi Arabia Dr. BHAVET

Former Faculty, Shree Ram Institute of Engineering & Technology, Urjani FORMER TECHNICAL ADVISOR AMITA

FINANCIAL ADVISOR

NEENA Investment Consultant, Chambaghat, Solan, Himachal Pradesh LEGAL ADVISORS JITENDER S.

CHAHAL Advocate, Punjab & Haryana High Court, Chandigarh U.T. CHANDER BHUSHAN SHARMA

Advocate & Consultant, District Courts, Yamunanagar at Jagadhri SUPERINTENDENT SURENDER KUMAR

POONIA v CALL FOR MANUSCRIPTS We invite unpublished novel, original, empirical and high quality research

work pertaining to the recent developments & practices in the areas of Com- puter Science & Applications;

Commerce; Business; Finance; Marketing; Human Resource Management; General Management; Banking;

Economics; Tourism Administration & Management; Education; Law; Library & Information Science; Defence &

Strategic Studies; Electronic Science; Corporate Gov- ernance; Industrial Relations; and emerging paradigms

in allied subjects like Accounting; Accounting Information Systems; Accounting Theory & Practice; Auditing;

Behavioral Accounting; Behavioral Economics; Corporate Finance; Cost Accounting; Econometrics; Economic

Development; Economic History; Financial Institutions & Markets; Financial Services; Fiscal Policy; Government

& Non Profit Accounting; Industrial Organization; International Economics & Trade; International Finance; Macro

Economics; Micro Economics; Rural Economics; Co-operation; Demography: Development Planning;

Development Studies; Applied Economics; Development Economics; Business Economics; Monetary Policy;

Public Policy Economics; Real Estate; Regional Economics; Political Science; Continuing Education; Labour

Welfare; Philosophy; Psychology; Sociology; Tax Accounting; Advertising & Promotion Management;

Management Information Systems (MIS); Business Law; Public Responsibility & Ethics; Communication; Direct

https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=1277131836&id=3&dn=8338f245fb73dd09884294f7ac323783fefb2c5a882984435bebca26b136fcb4dffdee1b5a380de86a92079b5947c80c927e797cbb5305b4c215dbcc20683d54&node=3799
https://app.ithenticate.com/en_us/report/100053438/similarity?id=4&source=1277131836&dsc=1&node=3799&dn=92444ef11cd3bd9b429f72f06e290e1a32f09d80ee3cf7fce8196effe0abfb712424a2eb389239ef66b965fe0363f428e0aa66dbe05d55e27f41f27058f7cd82
https://app.ithenticate.com/en_us/report/100053438/similarity?source=3626307830&id=42&dsc=1&node=3801&dn=06731d0b12adb99263ebf23769fbffb10dea303e929bfc5b3c0970f9452114999335dd3b4828666b0e985b16f0cbff7d58f4cec586c2df571eedfb0acd369d15


17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 4/52

Marketing; E-Commerce; Global Business; Health Care Administration; Labour Relations & Human Resource

Management; Marketing Research; Marketing Theory & Applications; Non-Profit Or- ganizations; Office

Administration/Management; Operations Research/Statistics; Organizational Behavior & Theory; Organizational

Development ; Pro- duction/ Operations; International Relations; Human Rights & Duties; Public

Administration; Population Studies; Purchasing/Materials Management ; Re- tailing; Sales/Selling; Services;

Small Business Entrepreneurship; Strategic Management Policy; Technology/Innovation; Tourism & Hospitality

; Transpor- tation Distribution; Algorithms; Artificial Intelligence; Compilers & Translation; Computer Aided

Design (CAD); Computer Aided Manufacturing; Computer Graphics; Computer Organization & Architecture;

Database Structures & Systems; Discrete Structures; Internet; Management Information Systems ; Mod- eling

& Simulation; Neural Systems/Neural Networks; Numerical Analysis/Scientific Computing; Object Oriented

Programming; Operating Systems ; Pro- gramming Languages; Robotics; Symbolic & Formal Logic; Web

Design and emerging paradigms in allied subjects. Anybody can submit the soft copy of unpublished novel;

original; empirical and high quality research work/manuscript anytime in M.S. Word format after preparing the

same as per our GUIDELINES FOR SUBMISSION; at our email address i.e . infoijrcm@gmail.com or

online by clicking the link online submission as given on our website (FOR ONLINE SUBMISSION, CLICK HERE).

GUIDELINES FOR SUBMISSION OF MANUSCRIPT 1. COVERING LETTER FOR SUBMISSION: DATED: _____________

THE EDITOR IJRCM Subject: SUBMISSION OF MANUSCRIPT IN THE AREA

OF______________________________________________________________. (e.g. Finance/Mkt./HRM/General

Mgt./Engineering/Economics/Computer/IT/ Education/Psychology/Law/Math/other, please specify) DEAR

SIR/MADAM Please find my submission of manuscript titled ‘___________________________________________’ for

likely publication in one of your journals. I hereby affirm that the contents of this manuscript are original.

Furthermore, it has neither been published anywhere in any language fully or partly, nor it is under review for

publication elsewhere. I affirm that all the co-authors of this manuscript have seen the submitted version of the

manuscript and have agreed to inclusion of their names as co-authors. Also, if my/our manuscript is accepted, I

agree to comply with the formalities as given on the website of the journal. The Journal has discretion to publish

our contribution in any of its journals. NAME OF CORRESPONDING AUTHOR : Designation/Post* :

Institution/College/University with full address & Pin Code : Residential address with Pin Code : Mobile Number

(s) with country ISD code : Is WhatsApp or Viber active on your above noted Mobile Number (Yes/No) : Landline

Number (s) with country ISD code : E-mail Address : Alternate E-mail Address : Nationality : * i.e.

Alumnus (Male Alumni), Alumna (Female Alumni), Student, Research Scholar (M. Phil), Research Scholar (Ph.

D.), JRF, Research Assistant, Assistant Lecturer, Lecturer, Senior Lecturer, Junior Assistant Professor, Assistant

Professor, Senior Assistant Professor, Co-ordinator, Reader, Associate Profes- sor, Professor, Head, Vice-

Principal, Dy. Director, Principal, Director, Dean, President, Vice Chancellor, Industry Designation etc. The

qualification of author is not acceptable for the purpose. vi NOTES: a

) b) c) d) e) f) g)

https://app.ithenticate.com/en_us/report/100053438/similarity?source=3626307830&id=42&dsc=1&node=3801&dn=06731d0b12adb99263ebf23769fbffb10dea303e929bfc5b3c0970f9452114999335dd3b4828666b0e985b16f0cbff7d58f4cec586c2df571eedfb0acd369d15
https://app.ithenticate.com/en_us/report/100053438/similarity?source=3626307830&id=42&dsc=1&node=3801&dn=06731d0b12adb99263ebf23769fbffb10dea303e929bfc5b3c0970f9452114999335dd3b4828666b0e985b16f0cbff7d58f4cec586c2df571eedfb0acd369d15


17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 5/52

3The whole manuscript has to be in ONE MS WORD FILE only, which will start from the covering letter,

inside the manuscript. pdf. version is liable to be rejected without any consideration. The sender is

required to mention the following in the SUBJECT COLUMN of the mail: New Manuscript for Review in the area of

(e.g. Finance/Marketing/HRM/General Mgt./Engineering/Economics/Computer/IT/

Education/Psychology/Law/Math/other, please specify) There is no need to give any text in the body of the mail,

except the cases where the author wishes to give any specific message w.r.t. to the manuscript. The total size of

the file containing the manuscript is expected to be below 1000 KB. Only the Abstract will not be considered for

review and the author is required to submit the complete manuscript in the first instance. The journal gives

acknowledgement w.r.t. the receipt of every email within twenty-four hours and in case of non-receipt of

acknowledgment from the journal, w.r.t. the submission of the manuscript, within two days of its submission, the

corresponding author is required to demand for the same by sending a separate mail to the journal. The author

(s) name or details should not appear anywhere on the body of the manuscript, except on the covering letter and

the cover page of the manuscript, in the manner as mentioned in the guidelines. 2 . 3. MANUSCRIPT TITLE:

The title of the paper should be typed in bold letters, centered and fully capitalised. AUTHOR NAME (S) &

AFFILIATIONS: Author (s) name, designation, affiliation (s), address, mobile/landline number (s), and email/al-

ternate email address should be given underneath the title. 4 . 5. ACKNOWLEDGMENTS: Acknowledgements

can be given to reviewers, guides, funding institutions, etc., if any. ABSTRACT: Abstract should be in fully Italic

printing, ranging between 150 to 300 words. The abstract must be informative and eluci- dating the background,

aims, methods, results & conclusion in a SINGLE PARA. Abbreviations must be mentioned in full. 6. KEYWORDS:

Abstract must be followed by a list of keywords, subject to the maximum of five. These should be arranged in

alphabetic order separated by commas and full stop at the end. All words of the keywords, including the first one

should be in small letters, except special words e.g. name of the Countries, abbreviations etc. 7. JEL CODE:

Provide the appropriate Journal of Economic Literature Classification System code (s). JEL codes are available

at www.aea- web.org/econlit/jelCodes.php. However, mentioning of JEL Code is not mandatory. 8.

MANUSCRIPT: Manuscript must be in BRITISH ENGLISH prepared on a standard A4 size PORTRAIT SETTING

PAPER. It should be free from any errors i.e. grammatical, spelling or punctuation. It must be thoroughly edited

at your end. 9 . 10. 11. HEADINGS: All the headings must be bold-faced, aligned left and fully capitalised.

Leave a blank line before each heading. SUB-HEADINGS: All the sub-headings must be bold-faced, aligned left

and fully capitalised. MAIN TEXT: THE MAIN TEXT SHOULD FOLLOW THE FOLLOWING SEQUENCE:

INTRODUCTION REVIEW OF LITERATURE NEED/IMPORTANCE OF THE STUDY STATEMENT OF THE PROBLEM

OBJECTIVES HYPOTHESIS (ES) RESEARCH METHODOLOGY RESULTS & DISCUSSION FINDINGS

RECOMMENDATIONS/SUGGESTIONS CONCLUSIONS LIMITATIONS SCOPE FOR FURTHER RESEARCH

REFERENCES APPENDIX/ANNEXURE

https://app.ithenticate.com/en_us/report/100053438/similarity?source=3479622580&id=44&dsc=1&node=3783&dn=bd461aeefef529ae8bec0fad52fcc38a8d64269e92b55bd972d61e6cc5aa8aaa95ac5aa7b87da4e75ab2a10da015c01ea763f29876a6e5cdec0407708be34a37


17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 6/52

1The manuscript should preferably be in 2000 to 5000 WORDS, But the limits can vary depending on the

nature of the manuscript. vii 12. FIGURES & TABLES: These should be simple, crystal CLEAR, centered,

separately numbered & self-explained, and the titles must be above the table/figure. Sources of data should be

mentioned below the table/figure. It should be ensured that the tables/figures are referred to from the main text.

13. EQUATIONS/FORMULAE: These should be consecutively numbered in parenthesis, left aligned with

equation/formulae number placed at the right. The equation editor provided with standard versions of Microsoft

Word may be utilised. If any other equation editor is utilised, author must confirm that these equations may be

viewed and edited in versions of Microsoft Office that does not have the editor. 14. ACRONYMS: These should

not be used in the abstract. The use of acronyms is elsewhere is acceptable. Acronyms should be defined on its

first use in each section e.g. Reserve Bank of India (RBI). Acronyms should be redefined on first use in

subsequent sections. 15. REFERENCES: The list of all references should be alphabetically arranged. The author

(s) should mention only the actually utilised references in the preparation of manuscript and they may follow

Harvard Style of Referencing. Also check to ensure that everything that you are including in the reference section

is duly cited in the paper. The author (s) are supposed to follow the references as per the following: • • • All works

cited in the text (including sources for tables and figures) should be listed alphabetically. Use (ed.) for one editor,

and (ed.s) for multiple editors. When listing two or more works by one author, use --- (20xx), such as after Kohl

(1997), use --- (2001), etc., in chronologically ascending order. • Indicate (opening and closing) page numbers

for articles in journals and for chapters in books. • The title of books and journals should be in italic printing.

Double quotation marks are used for titles of journal articles, book chapters, dissertations, reports, working

papers, unpublished material, etc. • For titles in a language other than English, provide an English translation in

parenthesis. • Headers, footers, endnotes and footnotes should not be used in the document. However, you can

mention short notes to elucidate some specific point, which may be placed in number orders before the

references. PLEASE USE THE FOLLOWING FOR STYLE AND PUNCTUATION IN REFERENCES : BOOKS •

Bowersox, Donald J., Closs, David J., (1996), "Logistical Management." Tata McGraw, Hill, New Delhi. • Hunker,

H.L. and A.J. Wright (1963), "Factors of Industrial Location in Ohio" Ohio State University, Nigeria.

CONTRIBUTIONS TO BOOKS • Sharma T., Kwatra, G. (2008) Effectiveness of Social Advertising: A Study of

Selected Campaigns, Corporate Social Responsibility, Edited by David Crowther & Nicholas Capaldi, Ashgate

Research Companion to Corporate Social Responsibility, Chapter 15, pp 287-303. JOURNAL AND OTHER

ARTICLES • Schemenner, R.W., Huber, J.C. and Cook, R.L. (1987), "Geographic Differences and the Location of

New Manufacturing Facilities ," Jour- nal of Urban Economics, Vol. 21, No. 1, pp . 83-104. CONFERENCE

PAPERS • Garg, Sambhav (2011): "Business Ethics" Paper presented at the Annual International Conference for

the All India Management Asso- ciation, New Delhi, India , 19–23 UNPUBLISHED DISSERTATIONS •

Kumar S. (2011): "Customer Value: A Comparative Study of Rural and Urban Customers," Thesis, Kurukshetra

University, Kurukshetra. ONLINE RESOURCES • Always indicate the date that the source was accessed, as online

https://app.ithenticate.com/en_us/report/100053438/similarity?source=3626307830&id=43&dsc=1&node=3801&dn=1b6dead971813182a2aebc3addb39b69e698945e51eafefa0623cbcbc94db6807cb9f4745a45522f15061b2fba604e6e567bef0e0281ecaa1834efe3f71d6cf9


17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 7/52

7

82

60

60

22

71

resources are frequently updated or removed. WEBSITES • Garg, Bhavet (2011): Towards a New Gas Policy,

Political Weekly, Viewed on January 01

, 2012 http://epw.in/user/viewabstract.jsp viii

EMPLOYEE WORKLOAD ANALYSIS AT THE REGIONAL DEVELOPMENT PLANNING AGENCY OF

PONTIANAK ABDULLAH

ASSOCIATE PROFESSOR

DEPARTMENT OF AUTOMOTIVE BUSINESS ADMINISTRATION STATE POLYTECHNIC OF

PONTIANAK INDONESIA

SRI SYABANITA ELIDA

ASSOCIATE PROFESSOR DEPARTMENT OF AUTOMOTIVE BUSINESS ADMINISTRATION STATE

POLYTECHNIC PONTIANAK INDONESIA DEDI HERDIANSYAH

ASSOCIATE PROFESSOR DEPARTMENT OF AUTOMOTIVE BUSINESS ADMINISTRATION STATE

POLYTECHNIC PONTIANAK INDONESIA A.

JALALUDIN SAYUTI ASSOCIATE PROFESSOR DEPARTMENT OF BUSINESS ADMINISTRATION

STATE POLYTECHNIC OF SRIWIJAYA INDONESIA

TITANIA RIRIANTI STUDENT BUSINESS ADMINISTRATION STATE POLYTECHNIC OF PONTIANAK INDOSENIA

ABSTRACT This study aims to determine the results of workload analysis of

https://app.ithenticate.com/en_us/report/100053438/similarity?source=3626307830&id=43&dsc=1&node=3801&dn=1b6dead971813182a2aebc3addb39b69e698945e51eafefa0623cbcbc94db6807cb9f4745a45522f15061b2fba604e6e567bef0e0281ecaa1834efe3f71d6cf9
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=2346287494&id=21&dn=ebf6f4d64689eca7936e4955f70dd6ad7bca18ea48951600f43e7ab48c8a740859a455d4823cfe43af81676a8c23ba365df41ff55ac8941fc19eac8889e4f313&node=3800
https://app.ithenticate.com/en_us/report/100053438/similarity?node=3793&dn=434063d88632cfaf9972f846600b95b078f68e6d09f4ef14a91886895370abe03215107cd3c1c82699c9518517a3bad53b52fbfb23cb907c5ba8da001d530ebf&source=1476352231&id=226&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=5087c1be10f0b9cca2308e49dd4f42a154704de1156f513d658a13cd9f1c6e08cbb7f3e410a847998e134c0770dc6a501540dcc086b3fee2cb74037d35a1cd1d&node=3793&dsc=1&id=203&source=130059819
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=130059819&id=204&dn=ceae2d351eb7d3c924c21d232881d78acfb5a4d3c41a2911426acaeb0785660e648b63b0f6705d4b03482e12e14eae02f216e012301661beaf348dec65de856a&node=3793
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=db8b4339492cba2ee8440e7b1a3a7cdb9e6a1bc873c273a489e75c9248e496100f4e1e6ca2de763f79aaeb0815ae4e0b31c2cc1976fc88568fe2c9d7e0be7d27&node=3798&dsc=1&id=37&source=97935318
https://app.ithenticate.com/en_us/report/100053438/similarity?source=1455537354&id=215&dsc=1&node=3793&dn=18f671a43d62bf38f9673c941afdc74961f000afe0522bd9d528f6488dd703027dd6fb97794cb78fbcce6b9939419e6c43aff2c9548d3ca5d37252654e548d98


17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 8/52

7

34

85

69

19

13

employees

at the Regional Development Planning Agency of Pontianak

.

The research method used in this study is a descriptive research method with a quantitative approach.

The population in this study were

all employees who hold status as a government employee, namely PNS and PPPK in the planning and finance sub-division.

The data collection technique used in this study

is observation, interviews and documen- tation studies. Data collected will be analyzed using Microsoft Excel.

The data analysis technique used in this research is descriptive statistical analysis

and workload calculation with a task-by-position approach method.

The results of the workload analysis showed that there was an

excessive workload of the Planning and Finance Sub-Division employees, which induce stress both mentally and physically.

KEYWORDS workload analysis, position, planning. JEL CODES J08, J18, J38, J21, J24. E INTRODUCTION mployees are one

of the important factors that cannot be separated from the government agency. The role of Civil Servants in government

agencies is very important to assist agencies in the implementation of public services to the community.

Efficient and effective governance is a needed in the era of

global- ization where there are some inadequacies in various fields. This resulted in the demand for
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the professionalism of employees in the implementation of government affairs

. But in reality, employee professionalism has not been fully realized. This is due to the fact that the number of employees

has not meet the needs of the agency, which has not been adjusted to the workload of the agency. In order to analyse the

workload to compile the need for civil servants,

the government through the Ministry of Administrative Reform issued a

Decree

of the Minister for Administrative Reform Number 75 of 2004 concerning Guidelines for

Calculation of

The Number of Employee Needs Based on Workload

. This decision serves, as a reference for each government agency in

calculating employee needs based on workload in order to compile the

need for civil servant formation within that agency. The purpose of this decision is to improve the quality of employee

planning, especially in the preparation of rational formations

in order to create an effective and efficient

government administration. To

carry out fundamental reforms and changes to the government administration system, especially

concerning institutional aspects, human resources
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for appa- ratus and management as well as building state apparatus so that they are able to carry out their respective

missions, duties and functions and roles in a clean, effective and efficient manner, in the context of improving better public

services and considering that

each government agency is required to compile the required number and type of positions

for Civil Servants and Government Employees with Work Agreements

based on job and workload analysis, the Minister for

Admin- istrative

Reform and Bureaucratic Reform issues a Ministerial Regulation for Administrative Reform

State

and Bureaucratic Reform Number 1 of 2020 Concerning Guidelines for Job Analysis and Workload

Analysis . At the

time when this regulation was issued and implemented, the Decree

of the Minister of Administrative Reform Number 75 of 2004 concerning Guidelines for

Calculation of Employee Needs Based on Workload was repealed and no longer valid. In general, every government agency

has great expectations of its employees so that they can carry out their responsibilities for their work optimally. Therefore,

the role of civil servants is very important because they are the prime mover in helping government agencies to achieve their

vision, mission, goals and strategies. Thus, the results of the workload analysis can be used as a benchmark to increase

work productivity as well as steps
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in order to improve the development, refinement and utilization of employees in terms of

staffing. This effort can be achieved by carrying out a workload analysis in every field in government agencies consistently

and continuously and preventing

the possibility of overlapping work, waste and shifting of responsibility when something goes

wrong

at work. Pontianak Regional Development Planning Agency is responsible for regional development planning for the City of

Pontianak. The main task of the agency based on Pontianak Mayor Regulation Number 95 of 2020 is to assist the Mayor in

carrying out government affairs, which are the authority of the region, and to assist tasks in the field of development

planning as well as the field of research and development.

In order to achieve the vision and mission of the

Mayor and Deputy Mayor of Pontianak City, the agency has a very important role in making it happen. The link between

the main tasks and functions of the Regional Development Planning Agency

lies in the mission contained in the Pontianak City RPJMD. To achieve the targets of the Pontianak RPJMD mission, the

agency must manage its employees properly. Adjustment of position allocation and workload can provide motivation to

employees.

For this reason, it is necessary to carry out

job and workload analysis to determine

the number of employees needed based on the existing workload . The Head of the
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General and Apparatus Subdivision carried out the implementation of job and workload analysis at the agency at the

beginning of the position preparation along with the Personnel Management staff. Changes to employee workload analysis

will be made if there are additional tasks and functions for each Head of Sub-Division or Field. STUDY OBJECTIVES This

research aims to find out and analyse the workload of employees in Planning and Finance Sub-Division at the Pontianak

Regional Development Planning Agency. LITERATURE REVIEW Based on

the Regulation of the Minister of Administrative and Bureaucratic Reform Number 1 of 2020 concerning

Guidelines for Position and Workload Analysis, workload

is defined as

a number of work targets or target results that must be achieved in a certain time unit. According to

Hart and Staveland in Dilla (2020),

workload is something that arises from the interaction between the demands of the work

environment tasks where it is used as a workplace , the skills and perceptions of workers.

Workload is sometimes operationally defined on factors such as; demands of the

task or the efforts made to do the job. According to Koesomowidjojo (2017), there are several indicators to find out how

much workload employees should carry. Some of these indicators, namely: (

1) working conditions; (2) use of working time; and (3) targets to be achieved . Meanwhile, the

workload indicator is based on the understanding of workload from

the Regulation of the Minister of Administrative and Bureaucratic Reform Number 1 of 2020 concerning

Guidelines for Job and Workload Analysis

which includes: (1) job descriptions; (2) total load for each task; and (3) task completion time. According to Koesomowidjojo

(2017) there are two factors that affect workload,
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namely internal factors and external factors. Internal factors are

those that affect workload, which originating from within the body as a result of external workload reactions such as

gender, age, body posture, health status (somatic factors), motivation, satisfaction, desire, or

perception (psychological factors

). Meanwhile, external factors are factors that come from outside the employees, such as: 1) Work environment; related to

the chemical, psychological, biological, and physical work environment; 2) Physical tasks; matters relating to tools and aids

in com- pleting work, job responsibilities, even to the level of difficulty encountered when completing work; 3) Work

organization; length of time used to work, work shifts, breaks, career planning and payroll/wages. Excessive workload can

have an impact on employees. According to Nurwan (2017), too much

workload will result in both physical and psychological work stress and emotional reactions

, such as headaches, indigestion and irritability. Workload analysis aims to determine how many employees are needed to

complete a job

based on the number of working hours

used. Ardana, et al. (2012) explains that workload analysis is the determination of the amount of labor required

to complete a job within a certain period of time

. Meanwhile,

according to the Regulation of the Minister of Administrative and Bureaucratic Reform
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Number 1 of 2020 Concerning Guidelines for Job and Workload Analysis, workload analysis is a

management technique that is carried out systematically to obtain information re- garding the level of

effectiveness and efficiency of organizational work based on work volume

. METHODOLOGY The

method used in this research is descriptive research method with a quantitative approach

. According to Siswanto (2012), descriptive research

is carried out by collecting data

to get an overview of the research results. The results of the descriptive research are limited to describing the existing

problems. Furthermore, according to Sinambela (2014), the descriptive method is also called the survey method, where this

method generally, in addition to describing a phenomenon, also tries to describe relationships, test hypotheses, predict and

see the implications. Meanwhile, Sugiyono (2019) states that

quantitative research is research based on the philosophy of positivism, which is used to examine

certain populations or samples , the data collection uses research instruments, the data analysis

is quantitative, with the aim of testing established hypotheses. In a study

there are research subjects who will be used as samples from a population. Because of the small number of populations,

the researched used saturated sampling technique, which is

all members of the population are sampled. The population and sample in this study were all

employees

in the Planning and Finance Sub-Division, totaling of 3 people. Data collection can be done in various ways and sources.

Data collection techniques used in this study includes observation, interviews
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and documentation. The data analysis steps in this study

follow the steps for

carrying out workload analysis based on

the Regulation of the Minister of Administrative and Bureaucratic Reform Number 1 of 2020 Concerning

Guidelines for Job and Workload Analysis. The

method used to calculate workload analysis and the number of employee needs in this study is the task-by-position

approach method in accordance with

the Regulation of the Minister of Administrative and Bureaucratic Reform Number 1 of 2020 concerning

Guidelines for Job and Workload Analysis

. Information needed to calculate using this method, namely: 1) Job descriptions along with

the amount of workload for each task; 2) Task completion time; 3) Number of effective working

hours per day on average . Therefore, the formula

used to analyse workload and employee needs in the Planning and Finance Sub- Division at Regional Development Planning

Agency of Pontianak based on this method is: 𝑊𝑘𝑟𝑘𝑘𝑘𝑎𝑎 𝑥 𝑇𝑎𝑟𝑘 𝐶𝑘𝑘𝑘𝑘𝑎𝑟𝑖𝑘𝑘 𝑇𝑖𝑘𝑎 𝑁𝑟𝑘𝑎𝑎𝑟 𝑘𝑎 𝐸𝑎𝑎𝑎𝑎𝑟𝑖𝑟𝑎 𝑊𝑘𝑟𝑘𝑖𝑘𝑎 𝐻𝑘𝑟𝑟𝑟 𝑥 1

𝑘𝑎𝑟𝑟𝑘𝑘 The results of calculations with this formula will later determine the amount of workload for the position, which also

determines the number of employees for the position. After conducting an analysis using the workload calculation, the next

step is to draw conclusions from the results of data analysis and provide solutions or suggestions to

the Regional Development Planning Agency of Pontianak for

the workload in the Planning and Finance Sub-Division.
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RESULTS AND DISCUSSION In this study the variable used was the

workload of employees in the Planning and Finance Sub-Division

of the Regional Development Planning Agency of Pontianal. The

indicators measured by the workload variable are indicators of

the Regulation of the Minister of Administrative and Bureaucratic Reform Number 1 of 2020 concerning

Guidelines for Job and Workload Analysis

which includes job descriptions,

amount of workload for each task and task completion time

. Effective working time is

working time that is effectively used by employees to work . The effective working time

consists of working days and effective working hours

.

To carry out workload analysis, it is necessary to

calculate working days and effective working hours, which are useful as measurement tools. Effective working days are

the number of working days in a year minus the number of holidays and leave in a year .

Calculation of
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the effective working days of employees at the agency

can be seen in the following table. TABLE 1 : CALCULATION OF EFFECTIVE WORKING DAYS

IN

ONE YEAR Employee Work Day Number of Days Total

Number of days according to calendar 365 days Number of Saturday and Sunday in

a year 104 days Number of public holiday and national leave 9 days Number of employee leave days 12 hari Number of

public holiday and leave days 125 day Number of Effective working days 240 day The number of effective working hours

can be seen in the table below TABLE 2 : CALCULATION OF

EFFECTIVE WORKING HOURS IN ONE YEAR Employee Working Hours Number of Hours Total 1 working day 8,25 hours (495

minutes) Spare time (free time) 2 hours (120 minutes) Total 1 working day 6,25 hours (375 minutes) Number of Effective

working days 240 days Effective working hours 1500 hours (90.000 minutes)

Based on the results of observations that the researchers conducted on the

three employees during working hours, they spent more time completing work than using it for free time. The results of

observations made by researchers on the use of employee working hours

can be seen in the following table. TABLE 3: TOTAL USE OF

WORKING HOURS BY PLANNING AND FINANCE SUB-DIVISION EMPLOYEES Position Days of Observation Performance

Accountability Report Analyst Treasurer Financial Report Manager (1) (2) (3) (1) (2) (3) (1) (2) (3) Minutes Minutes Minutes

1 434 130 564 504 86 590 336 204 540 2 467 65 532 523 72 602 627 78 705 3 583 112 695 490 62 552 449 110 559 Total

1.484 307 1.791 1.517 220 1.744 1.412 392 1.804 Average 495 102 597 506 73 581 471 131 601 Notes: 1) Number of

working hours; 2) Spare time (free time); 3) Number of working hours in one day (1) + (2) Based on Table 3, the Position of

Treasurer has the most working hours used for work, namely 506 minutes and the least use of working hours for free time

(spare time), namely 73 minutes when compared to employee in the Position of Performance Accountability Report Analyst
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who use working time to work for 495 minutes and free time for 102 minutes as well as Financial Report Manager who has

working hours of 471 minutes and for free time for 131 minutes. Even so, the working hours of the three employees in a day

exceed the set working hours (overtime) as a result of the excess workload they have. Comparison of effective working

hours of employees in a day based on workload volume and observation results

can be seen in the following table. TABLE 4: COMPARISON OF

EFFECTIVE WORKING HOURS OF EMPLOYEES IN A DAY BASED ON WORKLOAD VOLUME AND OBSERVATION RESULTS No.

Position Effective Working Hours (minutes) Effective Working Hours Based on Workload Volume (minutes) Observation

results (Minutes) 1. Performance Accountability Report Analyst 375 565 495 2. Treasurer 375 586 506 3. Financial Report

Manager 375 542 471 The effective working hours of employees per day based on the volume of workload in Table 4

is calculated by dividing the volume of workload by the number of effective working

days a year . Therefore, the effective working hours of employees per day

based on the volume of workload and the results of observations for the Performance Accountability Report Analyst

Position is 565 minutes or 9 hours 25 minutes and 495 minutes or 8 hours 15 minutes, Position of Treasurer is 586 minutes

or 9 hours 46 minutes and 506 minutes or 8 hours 26 minutes and Position of Financial Reporting Manager is 542 minutes

or 9 hours 2 minutes and 471 minutes or 7 hours 51 minutes. The difference between the effective working hours and the

volume of workload and the results of the observations show that the volume of employee workloads does exceed the

effective working hours, which can be concluded that employees work more than the effective working hours as the

observations show. The excess workload can affect the health of employees and the employees in the three positions feel

this. Based on the interviews and observations that the researchers conducted with the three employees in the Planning and

Finance Sub-Division, this excessive workload made them have to work overtime to complete the workload on time. As a

result of frequent overtime, they revealed that sometimes they often feel stressed due to the many tasks they have to

complete. Apart from that, the Head of the Planning Sub-Division sometimes demands that every employee finish the job as

soon as possible and this makes the employee feel under pressure, which also triggers the stress. To overcome the excess

workload, a workload analysis is needed to find out the needs of employees based on the amount of existing workload.

The results of the workload analysis calculation for the
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Performance Accountability Report Analyst Position, Treasurer Position, and Financial Report Manager Position is used to

find out how many employees are needed from the total workload and number of available employees, which is shown in

the table below TABLE 5: NUMBER OF EMPLOYEE NEEDED IN THE PLANNING AND FINANCE SUB-DIVISION Position

Workload Volume Effective Working Hours Number of Employee Needed Number of Employee Provided Employee Shortage

Performance Accountability Report Analyst 135.600 90.000 1,5067 1 0,5067 Treasurer 140.520 90.000 1,5613 1 0,5613

Financial Report Manager 129.960 90.000 1,4440 1 0,4440 According to Table 5, it can be seen that there is a shortage of

staff in the Accountability Report Analyst Position of 0.5067 people, Treasurer Position of 0.5613 people and Financial

Report Manager Position of 0.4440 people. This staff shortage could have occurred because the volume of the main

employee workload was initially large and had to be added to the volume of additional task workloads from positions that

had no employees. The shortage of staff in the Performance Accountability Report Analyst Position could be caused by the

added workload of the Planning Analyst Position. The same thing also happened to the Position of Treasurer and Position of

Financial Report Manager where a shortage of employees could be resolved by adding a Financial Management employee

to lighten the workload of the two positions because employees in these two positions received additional workload from

the Position of Financial Management. Therfore, it is necessary to add the right employees to overcome the excess

workload that occurs in the Planning and Finance Sub-Division. In addition, it is also necessary to develop competencies for

existing employees to increase the effectiveness and efficiency of employees in com- pleting their work to improve the

performance of employees and agencies.

CONCLUSION Based on the analysis, it can be concluded that: 1

. The employee's workload is considered to exceed the supposed workload. This

can be seen from the results of the calculation of workload analysis using the

task-by-position approach method that the workload for the Performance Accountability Report Analyst is 135,600 minutes

or 1.5067 people, the workload for the Treasurer is 140,520 minutes or 1.5613 people and for the Financial Report Manager

is 129,960 minutes or 1, 4440 people. 2. Excessive workload and not in accordance with the ability of employees will have a

negative impact on employees if not resolved immediately. The impact can be in the form of work stress both physically and

psychologically and other emotional reactions. If this is allowed to drag on, it will result in employee performance going

down and agency goals will be difficult to achieve. 3. This excessive workload results in the average employee working
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A STUDY ON IMPACT OF DEMOGRAPHIC VARIABLES AND THE RISK BEARING CAPACITY OF

INVESTORS IN PUDUCHERRY REGION (AN EMPIRICAL ANALYSIS WITH REFERENCE TO SELECTED

RESIDENTS IN PUDUCHERRY) Dr. P. KATHAVARAYAN

ASST. PROFESSOR DEPARTMENT OF COMMERCE RAAK ARTS & SCIENCE COLLEGE PERAMBAI

ABSTRACT This paper is to study the

impact of demographic variables and the risk bearing capacity of investors in Puducherry region . This

study deals with

investors’ pattern of Stocks, Debentures, gold and silver, real estate,

Bank deposits and Life insurance etc. The study is conducted through primary data with a sample of

356 respond- ents from Puducherry region. The convenience sampling technique has been used for the

study. The core objective of this study is to

analysis

demographic variables and the risk bearing capacity of investors

.

The data has been collected done by interview schedule from the selected respondents. Chi-square,

https://app.ithenticate.com/en_us/report/100053438/similarity?node=3800&dn=233641f0eb37a46005db9ce362f6fde0305c59a3e8a8170724e0da75e25794a0258f16e878515dcd25e4ad2f3aaa14fd113ce2199a68151755424ba4b6f7a891&source=2346287494&id=23&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&id=39&source=977044912&dn=ea16d9b4dc4178fb8ec2a24ff988821221aaab1b475fefe5cc148c7d57d80acda42536c9d8159ee020dbd2db281e41ee0324054975c2626939d7315f6f8859db&node=3800
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=9c2438c883b756a45d78fa9cf9a98c132956a29c1285d05de998ad0496421326cee0a915ce6cc0767b17141976132aea861517cecd4ddc6d8550b9d97050a405&node=3800&dsc=1&id=24&source=2346287494
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=1117184596&id=47&dn=5cedd7cdc11ae1ade5d5110de87445c47989bff9f752dbbf0d6088b0fc9ae349a7ffff6724287fa448bb5438178890d4f5ebf3802e7de00572467970dac215b8&node=3799
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=642cbeb160badd1199dbb23b4f529db8446458bc01910e8db02d4b8b82ed86cde69433a0c9c55441738734e3f0806b1311aa6658781212e5636189bbe9af9479&node=3800&dsc=1&source=2346287494&id=25
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=449ea4f52061a10d9ec6ea33555ab6227b22084b1f9faede03791da69aec951be50676ff7662bac7891febee4c248fdcf17acc4b6d80a26a146813a432a421db&node=2209&dsc=1&id=72&source=3704465639


17/06/23, 16.08 Similarity Report

https://app.ithenticate.com/en_us/report/100053438/similarity 21/52

41

11

4

76

and percentage analysis have been used for analysis. The results of the study show that Chi square

find the demographic variables and risk bearing capacity

association between age, gender, monthly income, marital status; education is significant

association at 5% level of significance . KEYWORDS Investors , demographic, perception,

investment, savings

. JEL CODES G11, G21, G40, G41. I INTRODUCTION nvestment for strategy, generated to motivates on shareholder towards

select the utmost of favorable avenues which can support from the fiscal aims in a specific time. Particular kinds of savings

deliver additional profits to the shareholder. This research deals with the investment preferences towards different

investment avenues. Natarajan (2005) “the investment purchase of assets which are expected to yield a certain stream of

income. Purchase of assets like shares and securities as investments aims at stable return over a period of time”. Avadhani

(1996) “

investment refers to the acquisition of some assets. It also means the conversion of money into

claims on money and use of funds for productive and income earning assets. In essence, it means the use

of funds for productive purpose, for securing some objective like income, appreciation of capital or capital

gains, or for further production of goods and services with the objectives of securing profits

”.

REVIEW OF LITERATURE “Bertha and Yohanes. (2018) the study titled on

“

Demography factors, financial risk tolerance, and retail investors ” and absorbed on

investors’ awareness level towards capital market. The investigators collected 162 respondents adopting convenient

sampling technique. The data are analysed used in this study are per- centage and Chi square test. The chi square result

exposes that there is association demographic variables on financial risk tolerance on investors. The study inferred that
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income variable has a significant positive partial influence on financial risk tolerance

. Chhapra and Kashif. (2018) the study titled on “

An empirical investigation of investor’s behavioral biases on financial decision making

” and study absorbed on investment preference on investor. The researcher collected 250 respondents adopting convenient

sampling technique. The data are analysed used in this study are percentage

analysis and multiple regression analysis . The multiple regression analysis result

reveals

that there is no significant impact between investors’ behavior and investment decision.

The study inferred that

five independent variables two variables overconfidence and hindsight biases have impact on invest-

ment decision

. Dickason and Ferreira (2018) titled on “A study on the awareness of mutual funds investment in India

Establishing a link between risk tolerance, investor personality and behavioural finance in South Africa”

The

researcher collected 1171 respondents adopting random sampling technique. The data are analysed used in this study are

simple percentage method and ANOVA. The ANOVA result

there is a significant difference between investor personalities and behavioural finance
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. The study concluded that

behavioural finance within investor profiling is becoming eminent to financial companies

. Pokharel (2018) the study titled on “

A Survey of Investors Preference on Stock Market: A Case of Nepal Stock Exchange” and

study absorbed on investment preference on investor in Nepal. The researcher collected 106 respondents adopting

convenient sampling

technique. The data are analysed used in this study are percentage analysis. The

result reveals that

investors' perception regarding the influencing factors for the investment decision in secondary market

of NEPSE is the advice of brokers and then movement of indices. The

study shows that

demonstrated that investors were found to have investment interest in secondary market

. Heena and Baser (2019) the study titled on “

Interactive Impact of Demographic Variables and Personality Type on Risk Tolerance” and

study absorbed on demo- graphic variables impact on investors risk tolerance. The investigators collected 329 respondents

adopting convenient sampling technique. The data are analysed used in this study are percentage
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analysis and multiple regression . The multiple regression result reveals that

there is significant impact between demographic variables and risk tolerance. The

study

indicates that personality type and demographic variables such as gender, marital status, occupation

and income are found significant

and

age and education are found insignificant

. Shilpa and Umamaheswari (2019) titled on “

An Analytical Study on Investors Perception towards Mutual Funds

” and study absorbed on investors’ preference on mutual fund. The investigators collected 103 respondents adopting

convenience sampling technique. The data are analysed used in this

study are percentage analysis, chi square and correlation. The

correlation

result reveals that there is significant relationship between

influencing factor and investors’ perception. The study inferred that investor of middle-income level agrees that regular

income and liquidity of the investment in mutual fund. Athira and Kakkakunnan (2020) titled on “
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Impact of Demographic Traits and Personality Traits of Investors on Their Risk-Bearing Capacity: A

Study with Special Reference to Investors of Kerala

” and study focused demographic traits on risk bearing capacity. The investigators collected 120 respondents adopting

convenient sampling technique. The data are analysed used in this

study are percentage analysis, Chi square test and correlation. The

correlation

result reveals that there is a significant relationship

demographic traits and personality traits. The study inferred

demography and personality have a strong influence on an investors risk bearing capacity

. Solanki. (2020) the study titled on “

An Analytical Study Of Investors’ Preference Towards Different Investment Avenues – With Reference

To Saurashtra Region

” and focused on investors preference on investment pattern. The investigators collected 452 respondents adopting

convenience sampling technique. The data are analysed used in this study are percentage, t-test and ANOVA. The ANOVA

result reveals

that there is a significant difference between demographic variables and preference of

investment avenues . The study concluded that

majority of the respondents preferred gold and silver followed by bank deposit for their investment”.
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OBJECTIVES OF THE STUDY 1. To examine the Preferences of Investors on selected

Investment Avenues

. 2. To evaluate the awareness

of investors towards different investment avenues . 3. To analyse the association

between

the

demographic variables and the risk bearing capacity of investors in Puducherry region

. 4. To analyse the investors’ perception towards nature of investments with respect to their demographic profile. 5. To

examine the factors affecting investors’ behaviour in selected Investment Avenue”.

HYPOTHESIS OF THE STUDY H01: There is no significant association between selected

demographic variables and the

risk bearing capacity of investors in selected investment avenues. SUB HYPOTHESES • Ho1.1:

There is no significant association between age and risk bearing capacity of investors

in selected investment avenues . • Ho1.2: There is no significant association between

gender and risk bearing capacity of investors in selected investment avenues

. • Ho1.

3: There is no significant association between education and risk bearing capacity of investors in

selected investment avenues. • Ho1. 4: There is no significant association between occupation

and
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risk bearing capacity

of investors in selected investment avenues . • Ho1.5: There is no significant

association between marital status and

risk bearing capacity of investors in selected

investment avenues . • Ho1. 6: There is no significant association between monthly income

and risk bearing capacity of investors in selected investment avenues

.

METHODOLOGY OF THE STUDY The study is based on primary data

which have been collected through pre-tested questionnaire from respondents from Puducherry region. DATA SOURCES The

data obligatory for the study are primary in nature. Questionnaire method has been used

for the collection of data in this concern through a structured questionnaire

and administered among the sample respondents.

The secondary data have also been collected from the magazines, books , journals, and

other published work. QUESTIONNAIRE DESIGN

The questionnaire consists of three main parts. The first part covers the demographic profile

of the respondents whereas the second parts of the questionnaire

cover the risk Bering capacity of the investor. The third parts of questionnaire cover the investor preferences and perception

of investment respectively. SAMPLING DESIGN The
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Convenience sampling method has been used to choose the respondents from the

Puducherry region. 590

questionnaires were distributed, out of which 412 questionnaires were received back

from the respondents. After analyzing the questionnaire, 56 questionnaires were found incomplete and which were rejected.

Finally total 356 questionnaires were found valid for the purpose of this study. STATISTICAL TOOLS The analysis was

carried out with

percentage analysis and Chi-square test” ANALYSIS AND INTERPRETATION TABLE 1: DEMOGRAPHIC

PROFILE OF RESPONDENTS

STATUS RESPONDENTS PER CENTAGE % Gender Male Female 298 58 83.7 16.3 Total 356 100 Age

Below 25 years 25 to 35 years 36 years 45 years 46 to 55 years Above 55

6 52 81 151 66 1.7 14.6 22.8 42.4 18.5 Total 356 100 Education qualification HSC UG PG 26 322 8 7.3 90.4 2.2 Total 356

100 Occupation Student Home maker Government employees Private employees Business person Self employed Retired/

pensioner 5 16 79 140 38 48 30 104 4.5 22.2 39.3 10.7 13.5 8.4 Total 356 100 Marital status Single Married Divorced Widow

8 315 25 8 2.2 88.5 7.0 2.2 Total 356 100 Monthly

income Less than Rs.50000 Rs.50001 to Rs.100000 Rs.100001 to Rs.150000

Above Rs.150000 24 84 126 122 6.7 23.6 35.4 34.3 Total 356 100

Table 1 shows that 83.7 per cent respondents are male and 16 .3 per cent are female. The

highest percentage of the respondents is 42.5 per cent which is

46-55
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years age group followed by 22.8 per cent comes between 36-45 years

, 18.5

per cent belong to above 55 years of age

, 14.6 per cent

belong to 25-35 years, and remaining 1 .7 per cent belongs to

below 25 years. The education of the respondents having 90.4 per cent

as UG. 39.3

per cent of the respondents are working in private sector

, 22.2

per cent of the respondents are working in government sector, 13. 5 per cent of the

respondents are involved in self

-employment, 10.7

per cent of the respondents are doing own business

, 8.

https://app.ithenticate.com/en_us/report/100053438/similarity?source=3704465639&id=75&dsc=1&node=2209&dn=5d58f2f4c0f2e3f62a0f9fc42f79997ca2236dcd0f974fff9d067fa786905d08944880a1c4270c5b2f25a72146904b77a437de1b65ea9fbfa655df2c3c270f70
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=1f38509a351a59f9fb5ac5352bac635b445268b0093091166cdadf5d2186c7632791d130e8279dc46367ca2429f858ac8bd0b28adf867c64542f5fc331b66a54&node=2209&dsc=1&source=3704465639&id=76
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=eb0e9472a8f0adb45eef483daf7f369cca080298d32b2c80dc36c4141925cbfdbec2216f3650728c5cf3d0fd55f9d19ad2bbb6988e3a7c52fa67d23facd0eb8f&node=3799&dsc=1&source=1117184596&id=51
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=1117184596&id=52&dn=805c2a42c8d1bc750ae321163cbd5510082779628ed92bd15b219a969d17a9dcfaf2d8d7cfc3f24ff34bdcf7201bded4bf1cbdf7bbe255a033474e91c6651d9c&node=3799
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=05046a21d24d0ab3bea56622f56fffeba9bbc3869bdf3c2b0c07568ff72d3b5e188e1a78b09ca254ec96060c854c4b1ce8f1f1eebc9dfc02203b69206dd75d80&node=37&dsc=1&id=219&source=668185180
https://app.ithenticate.com/en_us/report/100053438/similarity?node=37&dn=a288cd8558ce9f71d601b7761d2597988d479a21bb3e012b8075c4be0989e8ecd057cda0715b1dba33a9e895f69919b1dae00506ef1d7ef6b042821beefb448b&source=613581250&id=137&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=6cfe396d18a9d0f341c866dd23c70c40c671020f1a2514ff8ed706e0b11384137fce676f3246c56affad4aa0bbab03db5dbbfae7a12468fa953de5b7fac0a527&node=3796&dsc=1&source=1854561681&id=157
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4 per cent of the respondents are retired/ pensioner, 4. 5 per cent of the respondents are

home maker,

and 1.4 per cent of the respondents are students. In

marital status 88.5 per cent

respondents are married , 7 per cent are divorced , 2. 2 per cent

are single and remaining 2 .2 per cent are widow. The

monthly income of the respondents 35.4 per cent

respondents are Rs. 100001 to Rs. 150000, 34.3 per cent respondents are Above Rs. 150000, 23.6 per cent respondents are

Rs. 50001 to Rs. 100000 and

6.7 per cent respondents are monthly income is Less than Rs

. 50000. RISK TAKING CAPACITY OF INVESTMENT TABLE 2: RISK TAKING CAPACITY OF INVESTMENT Particular Number

of the Respondents Percentage of the Respondents Very high 0

0 High 87 24.4 Moderate 142 39.9 Low 91 25.6 Very low 36 10.1 Total 356

100.0 Source: Primary Data Interpretation Table 2 shows that 39.9 per cent of the

respondents

https://app.ithenticate.com/en_us/report/100053438/similarity?source=1524982676&id=97&dsc=1&node=3800&dn=e306819c1d60b0b7348748701352b3666888f82bd93add6524a943e152876b8bfa192434b70c7c1dab971afbe45f49fb616a721e5315af3b4749297fdfb495a7
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=1524982676&id=98&dn=719d2c8448655c3365cd300cc4bda971aa0a43f15b295f82f83eb416056ece2d239baf23fd9f0202e0acccc41fe0b46dcfb7f61ac3d5f807d0024bf5a5a83dd8&node=3800
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=5cd1cb4943423a48c5af518a610e7ce241ec4fb9a3a38f82ca4d0a36606bd5b45e7113d52be827a65becf456f494116538486ffc9532a95199402b9508b0debe&node=3799&dsc=1&source=1117184596&id=53
https://app.ithenticate.com/en_us/report/100053438/similarity?id=54&source=1117184596&dsc=1&node=3799&dn=7bf7d35ef4a0c1a3ebd794ea60083a02c5916a2991c9d29e6900a74ce93cb0762f9db49071fe2f7121f48c77fc867a4e1a970fa55d16f794cf4be952e177554d
https://app.ithenticate.com/en_us/report/100053438/similarity?node=3799&dn=5d37b3ac654ba963c1446b0bb0e3aa8ffde5edaeb35cbd3cd70596fe681c58e416f02fda05e38413f9df176fa09d75582690310684cb569d9d1782d05611f828&source=1117184596&id=55&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&id=99&source=1524982676&dn=1e32d131f52b328c845604eb0256b46938bca94199010c6b835b813c4567b5a101877a8b4fbaa2b0ff6d25f4d0469ea58532cce131e7aba18bf1aebef21ff1f7&node=3800
https://app.ithenticate.com/en_us/report/100053438/similarity?node=3800&dn=dad821f5852a73705ce46f495fd1fabae003356adab8d9e9ecf59d8c60c8e1826e064cfd4cc80addaa9f2b408e5f821780e6db93bbe6dd84dbd5efdf945f8c0b&source=684547433&id=40&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?source=1580895563&id=135&dsc=1&node=3798&dn=f62888ad8d644fd74662bacc803570564b15c85145ca80d003a7933697578acf6fb2baacdd1004a731bf60f1710df4f05ab3c3c23d5e0c17da3e97ff2c4f7ce4
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take medium risk, 25.6

per cent of the respondents take low risk , 24.4 per cent of the respondents

take high risk, 10.1 percent

of the respondents take very low risk, and no respondents take is very high risk. Thus, most

of

the respondent’s risk-taking capacity is medium and no one want to take very high risk. ANALYSIS OF CHI SQUARE TEST

Ho1.

1: There is no significant association between age and risk bearing capacity of

investors in selected investment avenues. 1.1. Association between age and risk bearing capacity of investors. TABLE 3 Age

wise of respondents High Risk Bearing Capacity level Moderate Low Very low Total Below 25 years 2 4 0 0 6 25 to 35 years

14 16 14 8 52 36 to 45 years 19 29 23 10 81 46 to 55 years 37 67 32 15 151 Above 55 15 26 22 3 66 Total 87 142 91 36 356

Source: Primary Data TABLE 4: CHI-SQ UARE TES TS

Value df Sig . value Pearson Chi-Square 32.599a 12 .001 Likelihood Ratio 30.255 12

.003 Linear-by-Linear Association 1.991 1 .158 N of Valid Cases

356 Source: Primary Data

It is inferred from the above table 4 that there is a significant association between

age and risk bearing capacity. The analysis revealed that the

P value is less than 0.05,.05 per cent

level of significance . Hence, H0 1.1 “ There is no significant association between age

https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=3704465639&id=77&dn=0bef7384a09cb817f76c1946241c61816c0d812b1c4b19b1e57eb20215a55b680ac05cff00716944887e54cc4ebcf380125402a6c3900e262ff50f49839ae806&node=2209
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&id=56&source=1117184596&dn=485fdbed79bad760355cddd61d625aec8f743795415a2d9a639c53269b9a3e58d831a92cb72ec83334b9401347b21d58a4cd3112368db9ec8643a386aadb6051&node=3799
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&id=57&source=1117184596&dn=adad6d23f9dda32502e9d75fc5fb01e2c95ee9911ecb07bac7bad6a2de0d6a23a0e98b5114eadfb074b221d221c26972d7f0ce72f80baa7b5cdd657b9622fde8&node=3799
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=737434ca5fc0870493c886f0067f2d77ba6c77a200ae48100fa6e0a98e6833c805841361e92a417cbaace33bc6af279284ae05f2864933dccaa23ec4c771456b&node=37&dsc=1&id=104&source=48792238
https://app.ithenticate.com/en_us/report/100053438/similarity?id=105&source=48792238&dsc=1&node=37&dn=cdee7cde735e8661c7651a9042ee303dc4d1a0e4491791d410f324bfeb28c2f0cb06796cb63bb8b61e537a2085d506d18dd6b7ab5167f2568ef259dbd9d259f5
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&id=27&source=1995129211&dn=8c04325deb183e8a5a91653ef0bf6dd471b7a6bb05ad963a9ea0af2506a1c0824bb131167313b51ca878fb24bc5df71c279c2bb6861b82bd3af98a8500e3ca9a&node=3796
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and

risk bearing capacity”, is rejected. Thus, age is associated with risk bearing capacity. Ho1.2:

There is no significant association between gender and risk bearing capacity of investors

in selected investment avenues

1.2. Association

between gender and risk bearing capacity of

investors. TABLE 5 Gender wise of respondents Risk Bearing Capacity level High Moderate Low Very low Total Male 77 123

72 26 298 Female 10 19 19 10 58 Total 87 142 91 36 356 Source: Primary Data

TABLE 6: CHI-SQUARE TES TS Value df

Sig. value

Pearson Chi-Square 18 .452a 3 . 000 Likelihood Ratio 19.529 3 . 000 Linear-by-Linear

Association 17 .031 1 .000 N of Valid Cases

356 Source: Primary Data

It is clear from the table 6 that there is a significant association between gender and

risk bearing capacity. The analysis revealed that the

P value is less than 0.01,.01 per cent

level of significance . Hence, H0 1.2 “ There is no significant association between gender

and

https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&id=27&source=1995129211&dn=8c04325deb183e8a5a91653ef0bf6dd471b7a6bb05ad963a9ea0af2506a1c0824bb131167313b51ca878fb24bc5df71c279c2bb6861b82bd3af98a8500e3ca9a&node=3796
https://app.ithenticate.com/en_us/report/100053438/similarity?id=125&source=1831759620&dsc=1&node=3799&dn=a0d7bd65cf2b008ec26081a046c5525a1ee167ae93dabf430ae861c59ee969f48142e518a1464b9caae4b66620bd213a5ac9b57fd7b5c89a21b6a9ad3cdeec95
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=a45899d0c77a98224a04bd12418f7c8011d8a49093380e42c69bb7099d2446c4e7d58a7b6c64fd2e03ae9c488b6cdae162be10f72267e1bbb9d46110b38354fc&node=37&dsc=1&source=48792238&id=106
https://app.ithenticate.com/en_us/report/100053438/similarity?node=3160&dn=8bf57b56f1f281e8c746ca2d98255c9bd5bde3a8a323f9a08eb04846969c07337893e8efa4cc27e86e2a8bd999cef9634d755997d5a1325172e513851949dad0&id=232&source=790030745&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=1477234761&id=188&dn=eafe36def0e61274fc7c41a337b50845cb393dda55f8d0359112e3bb945bfd8fcebc6b7877c2ef3a87ecd344ec48176c2be7cb236e312e55d5157c8e2c0800a4&node=3793
https://app.ithenticate.com/en_us/report/100053438/similarity?node=37&dn=07fe8b113be67d9f61caa908ed135d485fda73cadc325f61981a624bb77d948fee15c3f553043bae42101342ff5b49c0965c30b3a012e2c51ef09b3b7aa6aca4&id=107&source=48792238&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?node=3796&dn=31d658ff1e281ef665ab4f4219162b8777e7f1fefdc3d29fb816f5a570d809495d4f2ea748de5d7378a6b2009d8cf9196972b980f705270e13d0bb38dc89b15c&source=1995129211&id=28&dsc=1
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risk bearing capacity”, is rejected. Therefore, gender is associated with risk bearing capacity. Ho1.

3: There is no significant association between education and risk bearing capacity of investors in

selected investment

avenues 1.3 Association between Education qualification and risk bearing capacity of investors. TABLE 7 Qualification wise

respondents High Risk Bearing Capacity level Moderate Low Very low Total HSC 0 8 13 5 26 UG 83 130 78 31 322 PG 4 4 0 0

8 Total 87 142 91 36 356 Source: Primary Data TABLE 8: CHI-SQUARE TES TS Value df Sig. value

Pearson Chi-Square 20 .862a 6 .002 Likelihood Ratio 27.810 6 .000 Linear-by-Linear

Association 18.815 1 .000 N of Valid Cases

356 Source: Primary Data

It is inferred from the table 8 that there is a significant association between

educational qualification and risk bearing capacity. The analysis revealed that the

P value is less than 0.05,.05 per cent

level of significance . Hence, H0 1.3 “ There is no significant association between

qualification and

risk bearing capacity”, is rejected. Therefore, educational qualification is associated with risk bearing capacity. Ho1.4:

There is no significant association between occupation and risk bearing capacity of

investors in selected investment avenues

1.4. Association

between occupation and risk bearing capacity of

https://app.ithenticate.com/en_us/report/100053438/similarity?node=3799&dn=74836ef77e32817b0b8e91dcb32cdc07a7b1db004c904de5f92cfc42ddefdbdfb4d8d8313d8b4ea35d6ffe6a92885a06b45b5089adb99ffc7f57fadeb57165a5&id=58&source=1117184596&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=655287601&id=166&dn=09dbbd06ecced8d64a32176810b48dc04cc3619f090c5c960b3e0e470dfa87a879af3eb6d68dbe50a4ad3b3be2c428d41e3dbc76f2342a1c3392b3e1836227f0&node=3796
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=48792238&id=108&dn=7c1a0aeffab1bad6065f5f8a4af680590e0de5f206aa877e073d3fe236997ea7e0cb9808d1868601b3d4246d0a5a99c6b5a61f90e1bcc497461cf88033172cb1&node=37
https://app.ithenticate.com/en_us/report/100053438/similarity?id=29&source=1995129211&dsc=1&node=3796&dn=eaa18a119fd0bcfc614ef8e6038a541afdeec4c8f07820ea5cf51e3c047575bb1c4cb41c97ac41d2deedb81e87ed284ffcad61e9fae34fbcee588124693d6096
https://app.ithenticate.com/en_us/report/100053438/similarity?node=3799&dn=87fe2dcec96e4c876d83a0c9c6878e2b2d949ee4e339f738d060e7124f74e1d73aa173f5f2f6f1fcc5100110089a3f906f3ddc82b4110706b6e335008af6fdca&id=126&source=1831759620&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?id=109&source=48792238&dsc=1&node=37&dn=660fff82d4107c2f49689d44153830f8b19d4e39ea55bbf08510f2445ef3528f7ba9ddf7a04bed5ffe0351e433d3e32c12e1d1a3bb71557d7909394d39c47ff4
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investors. TABLE 9 Occupation wise respondents High Risk Bearing Capacity level Moderate Low Very low Total Student 3 2

0 0 5 Home maker 5 7 2 2 16 Government employees’ 6 23 32 18 79 Private employees 32 56 39 13 140 Business Person 20

17 0 1 38 Self-Employed 12 22 12 2 48 Retired / Pensioner 9 15 6 0 30 Total 87 142 91 36 356 Source: Primary Data TABLE

10:

CHI-SQUARE TESTS Value df Sig . value Pearson Chi-Square 68.399a 18 . 000 Likelihood Ratio

79.863 18 . 000 Linear-by-Linear Association 15 .825 1 .000 N of Valid Cases

356 Source: Primary Data

It is shown from the table 10 that there is a significant association between

occupation and risk bearing capacity. The analysis revealed that the

P value is less than 0.01,.01 per cent

level of significance . Hence, H0 1.4 “ There is no significant association between

occupation and

risk bearing capacity”, is rejected. Therefore, occupation is associated with risk bearing capacity. Ho1.5:

There is no significant association between marital status and risk bearing capacity of

investors in selected investment avenues 1.5. Association

between Marital status and risk bearing capacity of investors

. TABLE 11 Marital status wise respondents High Ri sk Bearing C Moderate apacity level Very low Low Total Single 2 4 1 1 8

Married 72 122 86 35 315 Divorced 9 12 4 0 25 Widow 4 4 0 0 8 Total 87 142 91 36 356 Source: Primary Data TABLE 12:

CHI-SQUARE TESTS Value df Sig . value Pearson Chi-Square 12.297a 9 .197 Likelihood

https://app.ithenticate.com/en_us/report/100053438/similarity?node=3793&dn=d67d144b22ca356c088ebdcffcb50ef0231525d96522e1742050572e926bbf67c3bc69ef2978c9e46bfe3329f8f14c455d149a78468fd281b89d854cc9976d12&source=1476096314&id=184&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?node=37&dn=c6507bc7a3d05e2efad87cb754d07f9878edcdfa452dfc7c244a1441c25f54e85f5486aad55939283f25603804827e993b3008991c098fef2906c95c7bf6dd27&source=48792238&id=110&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=e119b3b91998a5522d796fe0da9b8bd291ea53903cd8091b39b3508057687515bed9e7dc8b3ae662bc5386cb525823a924dd09d326da3622115c667c473a40e6&node=3796&dsc=1&source=1995129211&id=30
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=1117184596&id=59&dn=66c76e2a2445e55d1328a68afb711bde0c64ba79adc687a981203e9486c05798eca9ec44365dcbe74a20506cea1958f66283a92a60de655610deb182563bf539&node=3799
https://app.ithenticate.com/en_us/report/100053438/similarity?node=37&dn=a702e5291a7b72a493d5526d91359425004919f64ceaa6ed521590da9eb450c6186eb874cf73ec86234d52300e091ce9d4055b262e6ea414541dfa3219523d77&id=231&source=675365540&dsc=1
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=2150041363&id=129&dn=080d300d5693633c7bf82044324d21dff60ee14af506c537b4e84ab70ab7b20a14278576b8f8e3df54125f1725f67ae10b88ee3af0dad3a59a6d205f927ea2b9&node=3788
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Ratio 17.196 9 .046 Linear-by-Linear Association 8.301 1 .004 N of Valid Cases

356 Source: Primary Data

It is shown from the table 12 that there is no significant association between marital

status and risk bearing capacity. The analysis revealed that the

P value is more than 0.05 ,.05 per cent level of significance. Hence

, H0 3.3 “

There is no significant association between gender and risk bearing capacity”, is

accepted. Thus, marital status is not associated with risk bearing capacity. Ho1.

6: There is no significant association between monthly income and risk bearing capacity of

investors in selected investment avenues

1.6.

Association between monthly income and risk bearing capacity of investors TABLE

13 Monthly income wise respondents High Risk Bearing Capacity level Moderate Low Very low Total Less than 20000 4 8 8

4 24 20001 to 40000 27 38 15 4 84 40001 to50000 32 52 31 11 126 Above 60000 24 44 37 17 122 Total 87 142 91 36 356

Source: Primary Data TABLE 14:

CHI-SQUARE TESTS Value df Sig . value Pearson Chi-Square 17.378a 9 .043 Likelihood

Ratio 18.794 9 .027 Linear-by-Linear Association 3.216 1 .073 N of Valid Cases

356 Source: Primary Data

https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=2150041363&id=129&dn=080d300d5693633c7bf82044324d21dff60ee14af506c537b4e84ab70ab7b20a14278576b8f8e3df54125f1725f67ae10b88ee3af0dad3a59a6d205f927ea2b9&node=3788
https://app.ithenticate.com/en_us/report/100053438/similarity?id=111&source=48792238&dsc=1&node=37&dn=71dc1d4805b19045595819aafc5defced2d6096a1bbc69c3cfc6eacd42c196359fdd75f4f277b625cc3c5df8c8b5ecb6f7c7039e3eebd511a7252bdc2a7b941c
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=655287601&id=167&dn=3b2bfb9dcbb2f8525f2428a85e0101d24c478af28341400aa8f0e22651e3bea884ba803716b8e9b87c03dba40a2a02f129f3deda085730655366e9a3169bf8a9&node=3796
https://app.ithenticate.com/en_us/report/100053438/similarity?dsc=1&source=3861677266&id=223&dn=953249bff9777238efac77b9b266e7317d489b8c15514989ef8aeb2fffd343e0169c0e1ebc1476e3d54b14063228c853d5001d915cd04fde85d1aec1ca0829ff&node=3788
https://app.ithenticate.com/en_us/report/100053438/similarity?dn=41b2368c22246cfc3724a0d8ed6cef630d924dcd29e9e0f39baec9ec92cbe4c38ef497c2e699878dc5a7a27f588d8da2ae7c79b1f47e1ae6675d3d2ef9c2c28f&node=3799&dsc=1&id=127&source=1831759620
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It is depicted from the table 14 that there is a significant association between

monthly income and risk bearing capacity. The analysis revealed that the

P value is less than 0.05,.05 per cent

level of significance . Hence, H0 1.6 “ There is no significant association between

monthly income and

risk bearing capacity”, is rejected. Therefore, monthly income is associated with risk bearing capacity”. FINDING OF THE

STUDY I. Profile of the Respondents 1. Age wise classification of the respondents: 42.

4 per cent respondents are in the age of 46 to 55 years , 22.8 per cent of

36 to 45 years, 18.5 per cent are above 55 years, 14.6 per cent of 25 to 35 and 1.7 per cent of respondents are below 20

years. 2. Gender wise classification of the respondents: 83.7

per cent respondents are male and 16 .3 per cent are female

. 3. Marital status wise classification of the respondents: 88.5

per cent respondents are married, 2. 2 per cent are

widow, 7 percent are divorced and 2.

2 per cent of the respondents are unmarried. 4. Educational

wise classification

of the respondents : 90.4 per cent respondents
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are Under Graduate (UG), 7.

3 per cent of the respondents have Higher

Sec- ondary Class (HSC), and 2.2 per cent of the respondents have Post Graduate (PG). 5. Occupation wise classification

of the respondents : 39. 3 per cent respondents are working in

Private sector, 22.2

per cent of the respondents are working in government sector, 13. 5 per cent of the

respondents are involved in self

-employment, 10.7

per cent of the respondents are doing own business

, 8.

4 per cent of the respondents are retired/ pensioner, 4. 5 per cent of the respondents do not

have

employment, and 1.

4 per cent of the respondents are students. 6. Monthly income wise classification of

the respondents: 35.4 per cent respondents’ annual income are between Rs.40001 to Rs.50000, 34.3

per cent of the respondents monthly income above Rs .60000, 23.6 per cent of the respondents

have monthly income between Rs .20001 to Rs .40000, and 6.7 per cent of the
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respondents income

belong below Rs. 20000. 7. Risk taking capacity of investor: 39.9 per cent respondents have risk taking capacity is medium

25.6

per cent of the respondents take low risk , 24.4 per cent of the respondents

takes high risk, 10.1 percent

of the respondents takes very low risk, and no respondents take very high risk”. ATTACHED

FINDINGS OF

ALL HYPOTHESES AN STATEMENT – WISE TABLE 15 S.no Hypotheses H0 Accepted/ Rejected Result 1 H03.

1: = There is no significant association between age and risk bearing capacity of

investors. Rejected Significant 2 H03.

2 = There is no significant association between gender and risk bearing capacity of investors.

Rejected

Significant 3 H03.

3 = There is no significant association between education and risk bearing capacity of

investors. Accepted Not Significant 4 H03.

4 = There is no significant association between marital status and risk bearing capacity of

investors. Rejected Significant 5 H03.5 = There is no significant association between

occupation and risk bearing capacity of investors. Rejected Significant 6
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H03.

6 = There is no significant association between monthly income and risk bearing capacity of

investors. Rejected

Significant LIMITATIONS OF THE STUDY 1. The study is limited to Pondicherry region only 2.

The sample size is having been for study considered only 356 respondents . 3.

Respondents’ biasness is

yet another limitation

of the study. The result of analysis is carried out on the basis of information given by the

respondents. 4. The study is mainly focused on limited investment avenues only 5. Investors were unwilling to answer

several questions however with great difficulty the responses could get. SCOPE

OF THE STUDY 1. The study mainly focused on the investment avenues which preferred by the

investors 2. The analysis

the impact of demographic variables and the risk bearing capacity of investors

. 3.

To identify investment behaviours which differ from individual to individual based on the acceptance of

return and risk in Pondicherry. SUGGESTIONS • The study

found that more than 90 per cent respondents are under graduate but they do not want to take risk to invest money in to

stock market. It is suggested that respondents should take risk to invest their money in to stock market to get more return. •
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The study found that marital status and risk bearing capacity of investors is not significant. It is suggested that married

investors can increase their risk bearing capacity towards investment at different level.

CONCLUSION In the present scenario, investors are offered with an abundant supply of investment

products, and selecting a suitable opportunity has become very difficult for them. Investors have to

choose how much to invest, where to invest, and when to invest. These decisions are usually driven by

numerous aspects, and risk involved in investing is the prominent one among them. This study was carried out to

ascertain the impact of demographic factors and

risk-bearing capacity of the investors is significant association between

age, gender, education, marital status and income shows highly significant towards risk bearing

capacity at 1% level of signifi- cance it means all demographic variables affects the
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